PERSONNEL DIVISION
Report No. 15

OGDENSBURG CITY SCHOOL DISTRICT
OGDENSBURG, NEW YORK

SUBJECT: REVISED APPOINTMENT OF TEACHER OF THE SPEECH AND
HEARING IMPAIRED (1-YEAR TEMPORARY APPOINTMENT: 211
WAIVER)

DATE: August 28, 2017

REASON FOR BOARD CONSIDERATION:

The Board of Education is the official hiring agent for all positions
in the District.

FACTS AND ANALYS!S:

On May 3, 2017 the Board approved a 2017-2018 salary for
Michele Patterson to return as a Teacher of the Speech and
Hearing Impaired. However, the District has been informed that
Mrs. Patterson can only be employed under a 211 WAIVER
through SED. SED has approved this waiver. Due to 211 WAIVER
requirements Mrs. Patterson cannot make more than $36,000in a
calendar year so her appointment salary needs to be adjusted.
Therefore, the following is the recommended action:

RECOMMENDED ACTION:

Moved by and supported by
resolved, that having the approval of the Superintendent of
Schools, the Board of Education of the Ogdensburg City School
District does hereby appoint MICHELE PATTERSON as TEACHER OF
THE SPEECH AND HEARING IMPAIRED, 1-YEAR TEMPORARY
APPOINTMENT, 1.0 FTE, effective September 1, 2017 through
December 31, 2017 total salary will be $35,750.00 and effective
January 1, 2018 through June 30, 2018 total salary will be
$35,750.00. Original probationary period was met and Tenure was

granted on August 31, 1990.
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